

Form 8 - Info on Internships
Program of Ministerial Training

Calvary Presbytery – Presbyterian Church in America

I. Statement of Purpose

A. To insure that all candidates for the Gospel ministry meet the requirements of the BCO, 19-7;

B. To insure that each candidate’s training conforms to the Uniform Curriculum (cf. M6GA, pp. 86-87, 214-217 – see attached);

C. To insure that Calvary Presbytery complies with the stated requirements of the BCO concerning candidates, licensure, and internships;

D. To insure that each candidate has confirmation of his calling to the Gospel ministry, and is instructed, encouraged, and guided as he seeks the office of minister;

E. To provide practical experience for each licensed intern within presbytery when possible or in other context as approved by the presbytery.

II. Implementation of Internship

A. As part of his application for licensure, the candidate will provide the Candidate’s Committee with transcripts of all seminary academic work and any additional courses in which he is engaged or anticipates taking during licensed internship.  The Candidate’s Committee will determine any deficiencies existing between the Uniform Curriculum and his seminary training.  These deficiencies will be reported to the Presbytery when the candidate appears before them for licensure.

B. The applicant for internship will be examined for licensure by the Examinations Committee and by Presbytery, according to the BCO 19-6, 19-7, and 19-9.  Presbytery will instruct the Candidate’s Committee to devise a plan of study to correct any deficiencies in the applicant’s licensure examination.  This Committee shall report to the presbytery on the progress being made by the licensed intern in this regard as it deems necessary.  A licentiate will not be examined for ordination by the Presbytery until all deficiencies have been removed.

III. General Responsibilities of the Presbytery

A. Presbytery obligates itself to provide for the intern a field of ministry which, in the best judgment of the Presbytery, is suitable to his gifts and which offers opportunity for his growth and development.

B. Remembering that a laborer is worthy of his hire and that those ministered to are to supply the needs of those who minister to them, Presbytery assumes the responsibility for approving a financial arrangement with the licensed intern acceptable both to the intern and to the Presbytery.  The general principle to follow in financial support is that the intern will normally be supported in accordance with the sphere of his ministry.  For example:  

1. When the intern ministers in a local congregation, he will be supported by that congregation.

2. When the intern ministers in the Presbytery at large, his support will be provided by Presbytery.

3. If financial support is not available, then the intern will be offered a field of ministry with the option of tent-making.  Should this not be suitable to the intern, the Presbytery will attempt to make arrangements with another Presbytery in accordance with Purpose Statement I.E. above.

C. Presbytery will conduct quarterly progress interviews with the intern (and his wife, if married) for the purpose of evaluating his growth in the areas specified in the On-the-Field Section V.C., below.  The results of these evaluations are to be reported both to the intern and to the Candidate’s Committee.

IV. General Responsibilities of the Intern

A. Applicants for internship must apply for internship with Presbytery, using the Standard Application Forms, together with any other statements that the Chairman of the Candidate’s Committee shall deem to be appropriate.

B. Application for internship should be made no less than 2 months prior to the presbytery meeting at which approval is requested.

C. Presbytery expects that each intern will participate fully in this training program and be in attendance at entire Presbytery meetings.  

D. It is the responsibility of the intern to fulfill the requirements of his internship.  In is recognized, however, that candidates may be received in various stages of training; therefore, every effort will be made to cooperate with Presbyteries from which candidates may transfer.

E. Each intern will communicate with his assigned Candidates Committee overseer at least two (2) times a year and file semi-annual reports. He is also to be responsive to the Committee’s counsel and guidance as it reviews the candidate’s progress.

F. It is further recognized that some interns may be specializing in Christian Education, Missions, etc.  It is expected that in these instances, the licensed intern will nevertheless complete the specific requirements set forth in this program, since he will be called upon to fulfill all the duties of a minister of the Gospel, even though he has a further specialty.

G. The internship may be fulfilled overseas on a short-term missionary assignment at the discretion of Presbytery, when satisfactory supervision and reporting can be arranged.

V. On-the-Field Assignments for the Intern

A. On-the-Field training must be approved by Presbytery.

Time requirement:  A minimum of 1000 hours on-the-field experience is required. Various combinations of full- and part-time ministries may apply toward the fulfillment of this requirement at the discretion of the Candidate’s Committee.  In every case, all of the items below must be completed. The internship may be spread over 5 years. After five years, an additional 250 hours per year will be required. The internship must include at least one stretch of 12 consecutive months of continual ministry.

Please note that although a list of items is involved, we are ultimately looking for men to be prepared for the ministry. This may mean that your internship mentor and your committee overseer will decide that more hours and training are needed in a particular area. Do not assume that checking off items will be sufficient in the end. Stay in constant contact with both mentor and overseer to monitor your progress.

B. Guidelines for the training of the intern.

1. His personal life:  Under the supervision of the person designated by the Candidate’s Committee, the intern is to develop personal goals and schedules in each of the following areas:  personal life, devotional life, family, ministry, spiritual growth, recreation, and free time.  He shall receive instruction in the stewardship of personal finances.

2. His work:

a. Preaching and teaching:  The intern should preach or teach approximately 30 times during his internship, of which at least 12 will be sermons.  Four sermons and four teachings classes must be observed and evaluated under the above supervision.

b. Pastoral visitation:  The intern must make calls upon the following people:

(1) Hospital patients.
(2) Nursing home patients.
(3) Church members in their homes, both regular worshipers and members on the roll of the church who are inactive or who attend infrequently.
(4) Church visitors.
(5) If appropriate, jail inmates.
(6) These calls will be made under the direction of his supervising person.

c. Christian education:  The intern should be involved in the Christian education program of the church so as to become equipped with skills for developing a balanced program of Christian education including Sunday School, catechetical teaching, and youth work.  Familiarity with the work of a Christian day school would be desirable, if such an opportunity presents itself.

d. Practical experience:  The intern must participate, either by actual involvement or role play, in each of the areas listed below in Section V.C.5.

3. His sensitivity and skills:  The intern must meet with the person(s) designated by the Candidate’s Committee for the purpose of evaluating and improving:

a. His sensitivity to people’s feelings, needs, and stations in life.

b. [bookmark: _gjdgxs]His knowledge, skills, and ability in counseling.  If possible, this will involve the observation and evaluation of the licensed intern in actual counseling situation, e.g. marriage counseling, conflict resolution, church discipline, and personal problems.

c. His knowledge, skills and ability in personal discipleship.  This will involve participation in personal discipleship during the year and acquiring the necessary knowledge and skills in becoming an effective discipler.

d. His knowledge, skills and ability in evangelism.  This will involve preaching at least one evangelistic sermon, devolving a personal testimony, learning and developing skills through regular participation in evangelism, and developing an evangelistic prospect list.  He should work with the Session in developing methods for an evangelistic emphasis in the local church.

e. His knowledge, skills and ability to foster a sense of need for world-wide missions.  He should develop both a sense of oneness of the church around the world and a sense of responsibility for its welfare through fostering prayer, financial support, and the encouragement of missions in other countries with special attention to the work of the PCA.

4. Presbyterian polity:  The intern should:

a. Attended at least three regular called meetings of the Session.  He also may attend Session meeting in other churches, at their invitation.  A sample agenda for a Session meeting is to be prepared by him at least once.

b. Read Robert’s Rules of Order and the procedures for the calling and moderating of a congregational meeting. These should be reviewed between him and his supervising person(s).  

c. Learn how church budgets are prepared.

d. Observe the several committees of his local church, and discuss them with his supervisor, giving evidence that he understands the work of the committees of the local church.  The intern should also discuss what he believers the pastor’s role to be in providing leadership, training, motivation, and practical assistance to the church committees.

e. Learn how to develop working relationship with the church leadership.  He is to have at least one appointment with each active elder during the course of his internship.  At this meeting, the elder’s particular concerns for the church are to be discussed, analyzed, and made a matter of prayer.

5. Practical experience:  The following activities are to be certified as completed by the person(s) designated for the intern’s supervision.  This certification is to be submitted to the Candidate’s Committee when all of the following have been completed:

a. An outline concerning premarital counseling, the wedding rehearsal and wedding service, with appropriate Scripture references.

b. An outline of a baptismal service, including an explanation of the Scriptural, covenantal basis of baptism for the infant’s parents (in the case of an infant baptism), to the adult being baptized, and to the congregation.

c. An outline of a funeral service.  This outline should contain what the intern would do in the initial contact with the family of the deceased, at the funeral, and at the graveside.  Appropriate Scripture passages are to be cited, and the various avenues of pastoral care to the family of the deceased following the burial should be noted.

d. An outline of a course of instruction for prospective members, particularly those from non-Presbyterian Reformed backgrounds.

e. An outline for church officer training, which also should be used in a parallel course for Sunday School teacher training and certification.

6. Evaluation:  Toward the end of his internship, the intern should present a typed paper to his supervisor indicating what he has learned from his year of internship.  He may wish to describe his gifts, strengths, weaknesses, and how he could have been helped better.  This paper should then be presented to the Candidate’s Committee.

VI. The Intern and Ordination

A. Upon completion of his internship, if he has received a call to a definite work (BCO 20.1), Presbytery shall require the intern to submit to an ordination exam as prescribed in BCO 21.4.

B. The Candidate’s Committee, in coordination with the Examinations Committee and any other person(s) designated by the Candidate’s Committee, shall assume the responsibility of overseeing the intern throughout his internship program in order to assure both the completion of all the above stipulated requirements in Section V. B.-C. (above) by the time of his ordination examination.




6th General Assembly, 1978, p. 214, Appendix G, IV

UNIFORM CURRICULUM FOR THEOLOGICAL EDUCATION

The purpose of this material is to set before the General Assembly a uniform curriculum which will lead to the better preparation of candidates for the Gospel ministry and provide for suitable means to guarantee that the quality of education is enhanced and advanced, while guarding against infringing upon the powers of presbyteries as touching their responsibilities in regard to selection, training, examination, and ordination of candidates.

The Sub-Committee of 21 has worked on two phases of the program.  One area dealt with the curriculum, and the other was concerned with coordination and implementation.  The first phase of curriculum is listed below.  The integration and coordination are found in recommendation No. 14-d (1-4).

The Committee has worked in depth over a period of time to handle the assignment from the Fifth General Assembly listed in the 1977 Minutes on page 155 No. 8:a-e.

The uniform curriculum deals with three major areas:  (1) Scriptural Content; (2) Christian Doctrine; (3) Practical Theology.  It was developed in such a manner as to be utilized by any of the approved methods of theological training.

The following is the proposed uniform curriculum for theological education of PCA ministerial candidates.

SCRIPTURE

I. 	Bible Content
	A. 	English Bible
		1.	Required block courses covering the entire Bible.
2.  	Including areas such as archaeology, history, geography, emphasizing that which is necessary to support the grammatical-historical method of interpretation
		3. 	Required reading of the Bible
		4. 	Scripture memory integrated into course content
B. Required comprehensive content examination
GOAL:  Knowledge and ability to communicate Bible content as outlined above.

II.	Languages
A. Hebrew
1. Grammatical forms
2. Syntactical principles
3. Exegesis
B. Greek
1. Grammatical forms
2. Syntactical principles
3. Exegesis
GOAL:  Ability to use the tools and work directly with the passages in the original language in preparation of sermons and Bible lessons.

III. 	Methods and interpretation (should follow language and much of Bible content)
A. Biblical Theology
B. Principles of Interpretation
C. Biblical Criticism (Higher and Textual)
D. Advanced Principles of Exegesis
1.  	Old Testament
2.	New Testament
GOAL:  A comprehension of principles and problems involved in these disciplines as supplementary to materials already taught in relation to English Bible content.        

IV.	Supervised Practical Opportunities
A.	Advanced exegetical (papers of assigned Old Testament and New Testament passages)
B.	Teach papers during practical year
C. Required block reading and translation of Hebrew and Greek during fourth year
D. Teach English Bible courses
GOAL:  A practical use of all training skills and gifts in working with God's People 

DOCTRINE

I.	Church History
A. Survey of Church History (Including a history of Christian thought) 
B. American Church History
C.	History of the Reformation
D.	Presbyterian Church History
GOAL:  The study of Church History should be conceptual (an understanding of the flow of history, the historical development of theology and the influence upon it of secular history and philosophy, and the progress of ecclesiastical development), and with consideration of the relation of the cultural context to the history of the church.

II.	Apologetics
A.	Introduction to Apologetic Methodology and Practice (To include a survey of various schools of thought in Reformed apologetics)
B. 	Survey of Secular Thought (The history of humanistic thought, its contemporary manifestation in various world views: philosophy, literature, drama, popular arts, scientific methodology, the cults, pagan religions, etc.)
C.	Survey of Contemporary Theology (Liberalism, neo-orthodoxy, etc.)
GOAL:  To provide from a Reformed perspective a sound basis for positive presentation of the Christian faith as well as equipping the. minister to deal with the anti-Christian systems of thought in their various contemporary manifestations.

III.	Theology and Ethics
A.	Systematic Theology. A broad understanding of the whole system of theology as derived from Scripture (Prolegomena, Theology, Anthropology, Christology, Soteriology, Ecclesiology, and Eschatology), including a specific study of the doctrinal position of PCA as set forth in the Westminster Standards.
B.	Ethics. As exegetical study of Biblical Ethics (the Ten Commandments, the Sermon on the Mount, etc.)
GOAL: 1) to obtain a knowledge of, commitment to, and proficiency, communicating the Reformed Faith (including such distinctives as the inerrancy of Scripture, the Sovereignty of God, Covenant Theology, Five Points of Calvinism, etc.)  
2)  A commitment to a Biblical life style in both personal and social ethics.

IV.	Polity
A.	Biblical Church Government
(An exegetical study of the Biblical principles of Church Government)
B.	PCA Church Order and Parliamentary Procedure
GOAL: An understanding of the Biblical teaching on the nature and structure 
of the church, a working knowledge of the PCA Book of Church Order, and Robert’s Rules of Order Newly Revised.

PRACTICAL THEOLOGY

I.	The Pastor's Personal Life
A.	His Spiritual Life
	1.	Growth
	2.	Call to Ministry
B.	Pastor's Communication
1. 	With the Family
2. 	With the Church
3.	With the Community
GOAL: The area of the Pastor’s personal life should deal with the matters of development and expression of his personal relation to God through spiritual growth under Scripture and prayer.  Growing out of this, the  candidate should be helped and encouraged in determining the genuineness of his call to the Gospel ministry.  He should be given counsel in developing his relations with his family, church, and community.

II.	Worship
A.	Public Worship (see BCO Directory for Worship chapters 48-64)
B.	Preaching
1.	Theology of Preaching
2.	Principles and Practices of Preaching
GOAL: The goal of this area of training is to develop a comprehensive understanding and application of the regulative principle of public worship, and the basis of the place and practice of preaching within the Biblical Framework of public worship, as well as to equip the Pastor or Candidate to lead the congregation in public worship.

III.	Evangelism
A.	Theology of Reformed Evangelism
B.	Role of the Pastor in Evangelism
GOAL:  An introduction to Evangelism in light of the doctrinal distinctives of the Reformed Faith, developing methods, practical experience and training of others in this area.

IV.	Missiology
A.	Reformed Theology of Mission at Home and Abroad
B.	Strategy of Missions at Home and Abroad
GOAL:  This area should analyze and understand the needs of missions at home and abroad through consideration of cross-cultural communication, relationships with national governments, an anthropological understanding of decision-making patterns, and the indigenization of Christianity, the application of modem linguistic science, and saturation evangelism. The effective use of missionary radio, TV films, correspondence courses, theological education by extension programs, gospel recordings, Bible translation, and Christian literature production and distribution will also be surveyed.

V.	Pastoral Care
A.	Theology of Pastoral Care
B.	Applied Counseling (Gerontology, Pre-Marital, Family, Crisis, Etc.)
GOAL:  A study in the understanding and development of the biblical principles of shepherding plus practical experience (e.g., case studies, observing actual counseling sessions, and practical experience in counseling).

PERSONAL THEOLOGY

VI.	Christian Education
A.	Theology of Christian Education
B.	History of Christian Education
C.	Practice of Christian Education
GOAL:  The goal of this area is to understand the Biblical basis of Christian Education and its historic development, leading to a practical development of a Christian Education curriculum in the home and in the church, the training of Bible teachers for church related ministries, and the developing of spiritual gifts within the church.

VII. 	Pastoral Administration
A.	Theology of Administration
B.	Mechanics of Administration
GOAL: The goal of this area is to develop an understanding of the Biblical principles of administration and leadership, understanding the goals, strategy, and oversight (e.g. of time, body life [Ephesians 4:11-16], correspondence, and delegating responsibility.
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